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Noti_ce

To:  Ms, Jennifer Long | |
Indiana Department of ‘Workforce Development
10 North Senale Avemquje ,
Indianapolis, IN| 46204
Fax No. (317) 233-60

Hon. Gregory A Ball

200 l:'-lasl sthmgton Street ,

Date: May 26 2009

- other conditions in our indus

Indianapolis, Indiana 46204 - §3 NOANR S
Fax: (317) 327-3980 f: 5

From: The Mitchel Gr up |
: 1841 Ludlow A enue i

Ind1anapolm, N 462

;

|
We inform you that lhc Mltc ] :cl Group (the "Company") has detennmed that the work schedule
of its employees who have : 'uccd work weck schedules since' December |, 2008, due to the
dramatic downturn in the €co: omy and its effect on customer orders will lxkcly continue for the
indefinite future, All affeete j mpioyees are employed at the Company s Manufacturing Plant
ii |
The Company was not able tolf provxde a full 60-day notice' to hgu of the possibility that the
reduced week work scheduics would continuc beyond 6 months from inception, due to the
dramatic downturn in thc ccoriomy and the pronounced and co tmumg cffect of the cconomic,
slowdown on customer ordcrs The Company has endeavored to keep its employces advised of
the periodic and continuing cf cct of the cconomy on customer orders. Indeed, the Company has
provided regular commymicatil ons 1o its cmployces starting in Novembcr of 2008 rcgardmg its
order situation. In Nov -mber ;“
February of 2009, that forecast was ad_]usted downward due to the continuing econornic issues.
Again, in Ma{ch April and Mgy, the forecast was negatwely a ilusted Accordingly, the
Company is <:ubmlllmg this n ]i ice at this time f'or these Tedb()l‘i
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While we hopc that this redu .

’a
;,

d schedulc action is tcmporary in nature, unless economic and

markedly i 1mprovc this action 1s expected to be permanent in
conditions not mprove further actions may be requlred

naturc. Should such ccenorm

shown on Exhibit "1" wh:ch i attached and made a part of thisinoticc.

Bumping rights do not exxst fi ir affected employees There is np union representative of the
affected employees. For further information regarding this action, please contact Jay Snodgrass
Human Resources Dixector at (317) 684-8203. Th_ank you,




